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B AGﬁ REEMENT

AGREQME&T}‘dateditne " aay of January, 1978
‘by éﬂqlggtween ﬁﬁe SfTY“OF,ﬁARGAQE CITY, a municipal cérporation
of the\Stgte of liew Jérsey, herainéfter referred to aé the "C;ty“‘
and fhé“?dLICEHAJQSuBEHLVOLENT ASSOCIA”ION LOCAL HO. 65,
nerainafter referred to aa the‘"PBA 165",

ARTICLE I - PURPOSE

This agreement is entered into pursuant to the
provisions of Chapter 303, Laws of 1968 ( N. J. Rev. Stat.
34:13A-5.1 et seq.) of the State of liew Jersey to promote and
ensure harmonious relations, ¢ooperation, and understanding
between the "City'" and"employees”; to prescribe the‘rights and
duties of the "City and "employeea“' to provide for the
resclution of legitimate prievances, all in ordcr that the public
aervice shall be expedited and effeotueted in the best 1nferebts

of thc people of the City of Mar;ate City
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ARTICLE-II - RECOGNITION

,,\’

Section 1. | |
. The "City" hereby recogn17ed the "PBA #65" as the sole
 and exclusive repreaentative of all permanent patrolmen,
fdetectives and other members of the Pepartment of Poliue ‘below
the rank of Chief or Deputy Chief covered undhy this agreement,
for the purpose of bargalning wlth respect to rates of pay,
wages, hours of work and other terms and conditions of employment.
Section 21

The title "policeman" shall be defined to include the
plural as well as the singular and to include males and females,

uniformed members and uniformed members assigned to plain clothes,

but not cyossing guards.




ATR‘IMQLE; III - GRIEVANCE PROCEDURE
Section

*
a..-.. oo 1 pumors |

Tha purpoae of the grievance procedure shall be to
settle all grievancea betwean the "City” and the "PBA #68" end
: membera‘as~quicklyias,possib;eé~se.as to assure efficiency and
promofé meﬁbefé‘ Qorale, A é§i¢Vancé is defined as ahy disagree-~
nent between the "City" and the members of the "PBA £65" involving
the interpretation, application or violation of agreements and
administrative decisions affecting his or tnelr employment. 'The
"City" shall not discipline any "employee’ without just cause.

All grievances shall be processed as follows: ]

Step 1. The members Ilnvolved and the PBA represent-
atives 8hall discuss the grievance with the Chier of Police, or
any representative deaignated by him.. An answerxshall be made
to the "“PBA #65" within five (b) calendar days by the Cbier or
his designated repreaentative..f | . |

! Step 2.' Ir the grievance 18 not settled through Step
l., the sanme ahall ‘be reduced to: writing by the "PBA ﬂ65" and
aubmitted to the Director of Public Safety or any person designated
by him, and the answer to luch grievance shall be made in writing,

a copy to the "PBA #65, within rive=())’days of the submission.




S““pwg_ In the event the grievance 13 10t resolved
at Step, 2., elther party may refer the matterrfor 1mpart1a1
arbitration Any party wishing to move a grievance to arbitra-
tion shall notify the Public Employment Relations Commission that
they are, moving a 'grievance to arbitr&tion and: request that a B
list of arbitrators be furnished to the "City" and "PHA #CF"
If the"City" and the ‘Comnittee" cannat mutually arrive at a
satisfactory arbitrator within thirty (30) workiny days after
the receipt of the 1ist from the Public Fmployment Relatlons
Commission, the Commission shall select an arbitrator. They
shall then be bound by the rules of the Publlc Employment
Relations Commission in the selection of an arbitrator. The
arbitrator shall hear the matter on the evidence and within the
meaning of thils agreement and such rules and requlatibna as may
be in effect by the Civil Service Commission of the State of
New Jersey whichmmight be pertinént; and he shall fendef‘his
award 1n writing which: shall be final and binding. The cost of
the arbitrator 8 fee shall be ahared by the "CitJ" and the
"PBA #65". Any "employees" required in the grievancé procedure
to aettle diSputes on any arbitration ahall be released from work
without loss of pay for auch purpose and any witness reasonably
required ghall be made availahie during working hours without
loss of pay for the purpose of diapoaing of any grievances or

arbitration matter,
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‘ Extenaiona and Modifieations - Time extunsiona may be muuually

agreed to by the’“City and the ”PBA 56'.\
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' Th@ “aity" and "evpleyees“ hath recognize that there

shall ta no disml.sination ky reason 0?2 se, wresd, racial

‘ ‘amiqm, ax age,~ wib}x mspact ta eiployr ant, or mgpartmzitiew

for Lmravemant of joba. or a conditmn cf smploymnt. The
“citg" further agreas that it will not interfere with nar
discriminate against “employec™ DLecause of membership in, or
legitirate activity on hehalf of, the “PB\ {65%s nor will the
'cit.y‘ mmzaga mbarsbip in any other mmiatioa or uai.oa
to do amhmg to :Lnterfara with the ropresentation by the
"m.jerity rapmsantmtive" of the “PBA #65" as ths exclusive
mmniag agant af 'm@lmes.




ARTICLE V - BULLETIN BOARD

Vow f

'“The‘"City‘shali‘permit the'ﬁse of'noﬁ—pdblic bulletin
' boards, located 1n the Police Department Headquarters, by the
"PBA #65“ for' the pdsting of notices concerning "PBA #65"

A%

businesa and activities.
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ARwIcLB VI . MANAGEMENT RIGHTs ;

s It 18 the rlgnt of the "City“ to determine the stan-
dards of aervice to be orrered by 1ts "employeea"; to determine
‘the. standards of aelection for employment direct lts "employeea“'

| take disciplinary aetlon, relieve "enployee” from duty'because

“of lack of work or for any other lepitimate reason. maintain

the efficiency or 1ts operation8”determ1ne the methoda, means and
personnel by which its operationn are to be conducted;
detérnine the content of Job clasaifications; schedule the hours;
take all necessary actlons to carry out its missions in
emergencies; and exercise completo control and discretion over
its organization and tle technology of performing its work. The
practical impact of the decisions of the above mattera are

subJeét to the“Griévance Brocedures” as set forth 1in Article IIIﬁu/»
abové;  Nothing 1n ‘this artiele shall alter or reliove the "city" N
of aﬁ&iof its kobligationa undertaken by this agreement‘

| v The partiea agree that the Margate City };iice Chief
and. other orricera shall exereise their superviaory dutics faith-
fully 1rreapective Qf the racc that they are covered by this
agreement, and they ahall be chective in their dealinga with alll
personnel subordinate to then 1rreapectiv& of tbeir arfiliation

in the "PDA 565“ o ,1‘3‘5}w~ i | e




: ‘E)"ARTIC‘LI‘}Z'V;‘I = STRIKES

~ The “PBA 65" and "employeea" assure and pledge to the
‘“01ty”tnat their goala and purposea are such as to permit no
strikes by "employees , NOE work stoppapes, slowdowns or any
other such method whiah woald 1ntarf0re with services to the
‘public Qr violate the Constltuticn and laws of tne State of hew
Jeraey; and the "PBA #65"and “employees" will not permit such
activities nor advocate or encourage other "employees™ to initlate
the same; and the "PBA#65" and "employees® will not support

anyone acting contrary to this provision.




 ARTICLE VIII - HOLIDAYS o
Effective January 1, 1978 all employee°" covergd'by
,this agreement shall receive the followiny eleven (11) holldays

k.New Year s Day, Presidents Day (Le]ebrated on the third MondaJ

of hebruary) Good Triday, Laster bunday, Memorial Day, July th,w’i"

Columbus Day, Labor Day, Veteranvs Day, Thanksgiving Day and
Christmas Day. | |

A. If an "employee" is required to work on any of the
above-named holidays or if any of the above—named‘holidays
fali on a day on which an "employee" would normallyfbé off and
the "employee" does not work on that day, such "embloyee" shall
recoive, in addition to hils regulérly aocumulatedovécétion time,
one*éktra day‘vacatiohitime‘fof“éaoh holiday 50 workeqvopfon
which he is regularly off and doo»‘nOwaork An‘omployee'at hisfﬂ:
option may be paid for up to five ( ) of the holidayo actually
worked in licu of vacatjon timo The paynent for holidayu
worked shall be computed at straipht time daj]y rate of pay
including longevity ‘  } S ,_; | y *;

'B. Tho effect of. Lhio attfclo:is to give a]iﬁﬁemployees"

: . - ;

in addition to two (2) days off eaoh week of each year and in
addition to their regular~ acation t}mo an additional eleven

(11) days~off per year.

,a"'lo"
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« . . &\, ARTICLE IX - VAc»ATm?Ns' |
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; A5 LA patrolman in his first fisoa] yedr of service shalli‘

"‘be entilted to one worhinp day'O‘ aoation for each month of

} -+ i

service. During his second fiscal year of cervice he shall .

B

receive two working days vacation for each month of service np ‘

to December 31 of that calendar yearef Thereafteﬁ ‘he. s hal](bécj”'"‘

entitled to a full vacation. Vacations shall be assigned
according to policy. ‘

B. All patrolmen, exceot those mentloned in Section A.
above shall be entitled to twenty-four (24) actual working
days paild vacation. |

. C.  All Sergeants shall be entitled to twenty six (26)

actual working days paid vaoation il

D All Lieutenante shall be entitled to twenty eight
(28) actual working days paid vacation.‘ | "
#”' A1l Captains shall be entitied to thirty (30) actual

,4 I N i

working days paid vacation

F. It is the Antent of thie Article to, dusure pereonnel
covered by this agreenent that they shall receive the maximum ,f
kamount of actual vacation days to which they are entitled Days
kon which they are normal]y sdheduled off that fall during the
Vdoation period shall noﬁ be computed as part of the vacation

days.f‘ 




- G. Ir an "employee is permitted to but does not use Q&
hie vacation timn (1nc1ud1ng 11 daya granted as. cqépenaating
ltime tnr halidaya described in Article VIII) during the year in .
vhioh oarned he wili 1oae the: daya not used, It, howe?er an
”employee” is: not permittad to uae his vacation days (including:

11 daya granted aa coapensating time for holidays described 1n

&I‘ti@le VIII) 1}13 the year in ”hich earned, e&ﬂh Qf auch d&ya';]“i‘w

he shall then be paid for each of such days so unused. The pay
for such unused days shall be computed at the straight time daily
rate or‘pay, 1nclud1ng longevity, based upon a five (5) day work
weak, fifty-two (52) week year.
It s each "employee'a“ responsibility to see that

his vaoation is planned well in advance of year end 80 that he
will not have any unuued days.. =A“‘ ~g“

W In order for an "employee" to quallry te he paid

ror unused vacatidn days tho rollowing precedure aust be '

t@llawgd.

|
5,
s

AT Calenﬁar 1& to be pqsted and "employeéa“ (in
ord@r of seniority) will mark off vacaticn daya planned for

4
current year. .”his procedure is to ba complete before January

4
A o

'lat of current year. ,va J ‘ ‘ |
| If days selected are unaatlaractory, 1n discre«

tion of aupervisor, then auperviaor ahall give "enployee" -

alternate dnya,‘which»dayg mgst be gccepted byﬁemployee“.

i g | , L, i
i —12¢~ . . c g ‘ g i




.
 3, If supervisor cannot 1ve employee alternate

‘daya, he is to notify:"employee" who must then write memorandum ﬁ
to "Gity" notifying "City“ of "employee s" 1ntent to claim to be
’paid ror such unused vacation days, .This memorandum must be .
received by “City" prior to November 1st, of current year.
| ni' 1r Steps 1.,.2. end 3. are compliedwﬁith and
"employee" does not in fact use days earned and so rejected

during current year, he shall be paid for same during January of

following year.

’;:flj;?
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_ ARTICLE X - LEAVES

hi,’fSick ﬁeave :,‘J } o . | o

| 1; Qgﬁiggg’ngickLocve,iaﬁhereby defined to mean
abeéhce:fromipoét‘of duty of an “employee: becacsefof'illness,
ecoidéne; exﬁoacreuto contagious diseaae, attendance upon a |
member or the employee s" immediate ramily seriously ill, re-
quiring thc earc or attendanoe of such "employec“ A certiricate\
of a reputable phyaician in attendance shall be required as
sufficient proor or need of leave or leaves of absence or the

“employee" or the need or "employee a" attendance upon a member

of the "employee'e” immediate ramily.w In the caee of an illneao
of a chronic or recurring nature causing an "employee s" periodic
or repeated abeence from duty for one (1) day or leaa, only one .
medical certificate ahall be. rcquired for every eix (6) month:
period as a sufficient proot of need of leave or absence of the
‘“employee"' provided however, the certificate must speciry that
the chronic or recurring naturc of the illness is likely to cause

a aubaequent absence from employment.“

2. Accumulation - Evcry ‘person covered by this agree—“

ment ahall in addition’ to hia or her paid vaeation, be granted
sick leave as defined 1n 1. above with pay of not leas than
one (1) working day for every month or service during the remain— '

der to. the firat calendar ycar or service following appointment,

‘;;-1u; v
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and riftéen (15) Qbrking d&yé 1nywver§ caiendar yeér theréarter.lr 
‘any such “employee“ requirea none or only a portion of auch allowﬂ—i
 “8h1c aick 1eave ror any calendar year,‘ the amount of such leave |
not takcn ahall accumulate to his or her credit rrom year to year -
liand such employee“ will be entitled to 8uch accumulated sick |
\leava or absence with pay 1f and when needed provided that ‘the L
, "01ty“ shall not require any of its ”employaes“ who nay be dis-
abled either through injury or illness as & result of, or arising
from, his respective employment, to mtilize the slck leave |
accumulated under this section. On Jahuary. 1, 1976, every
“employee® will be considered as having already acdhﬁuagﬁed

rirteen (15) days sick leave and the next accunulation of fifteen
(15) ﬁadays will be added as of January 1, 1977, :+ and on each
January 1st therearter.' No leave of absence vith pay under this :
aectien or any" section shall axoeed one (1) year commenclng rrom“
the date of such 1nJury, 111neas or disability. o

B. Funeral Laave »ﬁ

1. Speaial 1eave of abaence uith pay -up to a,maximum,
or three (3) daya shail be granted to any ”employee in case of
death uithin the 1mdiate family. ' L

2. The temnm “1mmed1atg famlly" shall 1nclude only , |
father, mother,,fatherdin*law, mother 1n-lau, grandparents, sister,
brother, spouae, child‘and foster child of an "emplqyee", and

relatives reaiding in hia nousehold

-15- !
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3 rlw apecial laa.va paxiod ahal). mmm tmdiamw
fouawing txw death of meb perrsom and is for tha s0le purpose
' of arranging and attandinq funeral servicess such apacial leave B
aay he «emm withc;;t pay at t&m aiacmtien of the Diractor ot‘
malic satety. The abmm ahall not mtﬁ.tnt& sick la.ave ard
shall not be deducted frow annual sick leave.
c. Injury roave
1. Injury Teave shall be granted with full pay to

ezz@my@ea" diga.olvd throuch injury or 4llness as a xeasult of,

ox ariaing fron and in the m\x:m)jui theis xan wc:tive avployment.
. | 2. z\my amcunt eﬂ anlary ox ar;cza uai& or ;myable tc:
.,"amplayeas" hmanse oﬁ laavc wremtcd pursuant to ection 1. ab@vs 0
mu m :educ:ed hy the azummt of! vmrknen s empmnsa.tion m::d !
ander chapter 15 cbﬁ Title 34 05 tho R@vi'md tatutes ma for
di:aability bacam of the ma injury or illnema mqniring such‘ ,
“"‘laava. It ia the' 1nt:antioa of the, "City to aupplamnt any |
‘tmraxy disability paymeata ﬁade unﬁex vm'kman*a mpensati.ca'
to "mployeas‘ so that said "cmgloyaa rmivva his fall salary
or wnga. »Upon the caasati@a of pay ont of tmrporaxy diaability'
by the carrier to tha “mplayaa‘ the *Cley® mxpplemental paywemts , |
will also ceasn and t:he “es.ngicym will m emcted to’ return to

teod

Wor‘h -




1 D. Leave for PBA Siate Meeting8~"5 L | 'w»'1’ ,”'“
o The Executive Delegate and President (or appointed ’
Alternaté) of ‘the "PBA #65" ‘shall bo pranted 1eave from duty

wlth full pay for arl meetings of the PBA State Association

when such meetin?s take place at a time when oUCh officers are V_m&y

}

scheduled to be on duty, peovidinp the affected delegate gives
forty-eight (48) hours notice to the Margate Police Chieéf to
secure another "Pollceman" to work in his place.

E., Limitations on Leaves

- No leave of absence or comblnation of leaves of absences
for:any cause whatsocver shall excced one (1) year:‘ In the case y
of continous absence from duty of any "employee", for any
cause whatsoevei,:of more. than one (l) year nuration such

employee so abeent, shall be automdti(dlly retired from the
Department on the: first anniversary date from the date such
S SRR U o g

absence began ST “Ef,‘ ‘ v _—h

F. Retirement BT TR P T

Upon an "emﬁloyee*s" netirement~ death or honordble
b

termination of employment said employee shall be conpensated

‘\(\l‘ \

for his accumulatedﬂsick leave at his daily rate of pay for the"
year4immed1ately precedin said termination and shall receive‘
two (2) fu1l days for each three (3) days of accumulated sick
leave with a maximum of one hundred (lOO) days credit "Any
employee who isbseparated from the:"City" for cause arising
‘from any disciplinary action shal] not be entitled to compensa~'

tion for\accumulatedksick 193Y¢-,‘

1
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b I ARTICLL XI 5 SAIARY _OVER TIMI ConcevIty o,
K T o T | Vb, , b o ‘ : Ll f!\
A \ ;

iy

A. Base Salary ;

i
L !

I
,,s\

-‘l.* Commencing January l 19/§ tho annual base salaries

/

‘to be paid the fbllbWing "employee‘" of the Fity of Margate City \%‘

!

shallwbe as ' follows, and ghall bé paild bi- week]y e o o

”f\Police Captain AL '5'”f,»”” S $ 15 500 OO
Police Lieutenant ’ ' b : '15,300.00
Police Sergeant : : ‘ : ‘1& 500.00
Patrolman (during third year of ' ‘ e

: service and. thereafter) 13,550.00
Patrolman (during second year of
service and thereafter) 12,850.00
Patrolman (during the first year of 3
service) 105000.00

2.' Commencing January 1, 1979, the annual base salaries
to be paid the following "employoes" of the City of Margate City
shall be as follows, and shall be pald bi- weekly

Police Captain A S ‘*l ) $ 16 585 00 .

Police Lieutenant = . . ' - 16, USO 00 -
Police Sergeant ‘ ‘ co 15 550,00
Patrolman (during third year of PR T A
service.and thereaften). .« . .~ k,SO0.00
Patrolman (during. second year, oi ‘w Lo : ‘
5 ' service) L ST 13 750.00
Patrolman (during the. first year ' . :
~of service) - ‘ ‘ ~ f;“ lO ?@O OO-.I

AT

L . iy s
*:«35‘ Base salary is tne annual,pay based on forty " (MO)

hour week and fifty two (52) week ye&r VA V',a .gkrf‘ A

y The work day shall consist of eight (8) consecutive

hour's of duty and overtime when required Voo

/

B. Overtime

l
h

ﬂ_lg Overtime Shall consist of all hours worked in excessl

S

of forty (MO) hours in a week . “,sst ) fs‘ ‘xv

*2;3 All "employees" oovered by this agreement shall ‘in

A

addition to their base salary, be paid one and onevnalf (l 1/2)

1&_. * ,\“ Ve !

’»"-;18-1-‘ oy
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timea their atraight hourly rate of pay 1nolud1n? 1ongev1ty in

aceordance with their rank for all overtime hours worked.; All‘

,g

overtime paymenta shall be paid no 1atvr than the pay period

| ‘day ror the pay period which 1mmed1ately follows the pay. period

in which the overtime occurs S

L’C. Langewitz ‘}gff f',v‘, ; - | . :
| | ~1;‘ Each amployee" lizted in Article XI Section A.
| ah§11 be paid in addition to and together with his or her annual
base salary aéklistad in A. additional compensation based upon
the length of his or her service in the Margate City Police
Department as fixed and determined by the following schedule:

* Years of Service Compensation per annum in addition to
o ' - ~ Base Salaqz 41Percent ot Annual Base
a ary ;
5 Yem i B Co ' 25 - |
» B 4 \\_ K by ,{;; o ' . 4, - . , x,;.‘ /«
10 years ., ug !
15 years \ © 6% g
20 years . . 8y
e ‘ A X \ : ioohdd £
[ oy RV R T ST - g
25 years orumore . . . ' 10% o A,
y V’Hﬂ A | - ‘,‘ . ‘k“\j‘;‘ N . “l : ’! N‘j . ‘7"{ o o .
¢ ‘ ’\m \
\\"
4 \\ .
A i ‘\: Y
4
‘ T
I ! i
& \, ,
! » i
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| 2. 'rha a"fo‘rérs.élidﬂ aﬁditiowl salary ozf«f eompamatwn L
‘am,u bo paid in equal bi-mekly mstaumuw at the same time
‘ L35 the basa pay
"any other .my rams m‘st *"arth in thi:s a.m’ufmen%:, the Lafsi.c pay
of any "employee® shall inc}zzdﬁ his nase pay plus hie .:.@aqezvity;
3. longevity pay shall bo computed from the anniver-
gary date of the “employes's®™ hiring hy the “"City® as a full

tine "employee® with continuous service.
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g, m 'city“ and FBA #95. aejree that the amnt. anﬁ |
q*.muty oﬁ an 'emplGYee s" aéu(mtien oftnn detemixm the valaa |
‘ :_of nis cant::umt.j.oa to the cmnmnity. and tha degree of gxoﬁcﬂ ,
S.em:y with which he pm‘fomshm c‘!uties. In orcler to prwms an
4ncentive to encourage wesd ezrs of tha "PBA %65" to achieve the
aﬁvantnge of higher education, the "City" agrees that each
*employea® who receives acadendc credits fox part-time study in
any institution of collegiate grade which offers é. colleée
curriculunm 1eadi§§§' to or accreditable toward an &u&ergradaata.
bacmlan:aata, or azmiawd dagree, relating to thoir amgaloyw
szzexzt. ‘and which is aecmdiwé by the hoaz:a of highm: a&ncaticm |
shall mmiva a collage allowance as hamhzafter set fm'th. m
"soployee™ who bas rmima cre(!it. for much academic courses,
even 1€ gald couraea wxe MM and c:mplaw mu,w M “om=
plcyw was not a nmbex af tha mxgata city ?nliee mparmt, |
ghall te eutitled and be paiﬂ a ::ollaga allmm of fen D«allm‘
'($10.00) pex y«a&r m eae:h acamic craait hrmr 80 racaived. : ,
,This mnage cx&éit allmmm ot 'Ean x}ouma ($19. 00) par cxedit '
hwr xmived aha.u be cumnlative aa that each “em@loyea" shall
laa Eﬁtikl@d to recaive t‘m ca}.l@ga-. allmar o ’«>-£ yaar for *’“w ‘
‘mtal c:radita obtn!.um?x Lsy aawa “mmlowv“ azu:{ s:m:.m' c:rnrdit e«ll@%&?ﬁ'
'am:a ahall ccntinua ao louq; as the **mmm;;m 15; ezsrplayad by

tho. "Cit:y.




‘~‘Ehe collega allowance shall b@ paid on’ the firat day 1n nacwm~
'lhmr of aach year.‘ o | -
‘,,a, e souwithatanding any of tﬁa 9rovisicna 1n A. ahova. all‘
| "appncm mm for ‘eollegn anmnce zust be snbmittad m aavms
to the niractax of Public safety fcr his agpraval. The Direce-
tor of Public safety may rafuse to pay & collage allowance fox
aay crodits pot required for a deqree in Criminology, which in
his ml@ dmcreticm do not relatf\ to the "o %;uloya:a s" mgluy»
| mt. COl.lege cxeﬁit Nlmnca mxall e lmimc’i to a La tal mﬁ
| ef Pive Imxﬁred Dollar:s (;,-‘5«0{) 00) for oach ew,::loym", exaapt
Uin txw casa whare mid "eaaplayae' ehtaiaa aa aasociateﬁ W:‘ |
- then sam cxedit shall m iucreased to sxx zmndmﬁ Fif‘ﬁy

nollara ($6$0.00).

S .22




| ‘ ,‘A;} Tbe 'cit;‘ agrees te pravi&a the best poaaibla ”
hasgs.tauzatm m mm1 insm:ance in existence for all
a&plqyeas' eove:e& by this contract. i' !
Tha “City' furthax ‘agrees tbaL the continuance of ‘

R

coveraga after ratirement of any cm@lcy&e“ shall pxovided.at
anch rates anﬂ under such conditiona as shall be preacribaa in
the ecutxact subjact, howewar, to tha xequixmmants haxeinaﬁt&r
sat foxth in this subsectian. The contribution raqnired of any
ratired 'cm@loyaa“ toward: thn cost of such coverxage ahall La
paid by him airectly to the insuranca agent. ’\‘ |
Retirad “anplcyeea“ ahnll be Lequixru o1pay ﬁar- ‘
tha aatiro cnst of aovarage for thamselves ang - th»ir d@p@ﬂﬁants
‘at rates which are aeaaad ‘to be ndequaca to eover tha bauefits.
as nffacted hy ﬁndicara, of such retircd 'employoes' and thaix
| ‘,aagemu on m basis of tha utili. a;tim of servicea whiah m
‘ba xoasonnhxy exp&ctaa of snch oldax aga alnssitic&ticns,,
‘pwcviéaa, however, that tha total xate payable by such a xutixaa
aaployae far himsalt and his depaadehtn ﬁaz enweraqa nader the
.cvatxact and ﬁﬁr Puxt B of ﬁadicaxe. shall not ezcnnd h: noxe
than taaaty—ftve {25%) pareaat tho tetal anouat thnt.uaula hnve
mamniredtcmvemamabytha m.plqrm'aadhis o
a&plqyax fox . tha cavexage m&intainad had he continnad in office




ox activo emalmnt. anﬁ he anﬂ hia ﬁ@mndenta ware mt eligtble
£or ﬁeﬁicara hemeﬁta. t:othiag hemin shall e coastmad as
‘,‘mmniag an wployar w pvn.y any. vortim of tha premim or’
' charges attributable to such contracts.

| The "City" fm:tlmt agroes to provide dental insurance
:Lf.’ saldl insurance comes available through its present carrier,
provided, howover, said “employoes® shall be roquirsd to pay
for the entire cost of covoarage for thewsalves ana for thair
depandents,. Hothing horein contained shall be construeﬁ as
recuiring employer to pay any portion of the premiums ocr
charges attributable to such éantal insurance canﬁract. |
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It ia thn :anntion of the patt:ma that this agreemant
. be cmtruec‘i i.n hamoay wit.h ths mlas aad regulatiows of tha

"civu aarvit:e cmmsamﬁ, c_-haptar 303 of the mwa ‘of 1968. tho

 statutes of the State of Now Jersey, tha ordinances of tha
city of Margf;ate City, and :the Rules and Regulations of tha
mrg;am City Police Dopaxtment.

%25'7




;!a'y»‘ ‘Hbthing eaataiaad hexaia shall ha canatruaﬁ to deay or :f
reatrict to aqy pd&ralman such rights as he may haVe uadar aqyﬁ
‘other applicable laws and xagulationa. The righta granted the |
kpatrolman ahall ba deemad to b@ in adaition to thoaa pravidaﬁ U
yjelsawhara."ﬁV '“I'Tﬁ”y“/ s
B.  The "City" agrecs not to enter into any other ajreemaat
or:contract with itz "employees® who are covered uaranndsr.
individually or collactively, vwhich in any way'coaﬁlicts thh
 th@ tnrma aad yrovisians of this avrcaeaﬁt.
é.”[f Tha Chief or desanae may qraa» tb* rvqueat o£ avy
oenber of the D&purtmant to Qe chaﬁqe hﬁu:a. dutxns, nr‘days
'off. such requasts shall Ya gxantad on a uniform hasiﬂ with
”&tandara rulas and regulatiens appxying to all 'employees' who
r@ke this request.\,  B D . f, } |
;. " All uniforms damagcd in tha lina of ﬁuty shall ba rau; |
*placad or repaixa& by tha 'city v aftar inspection and certi~ =
fieation by the chiaf cf Palice . L
B. - 'Em@lqyaes' may . not be susbendad or anffer aqr logs in
| mmfits until after tha “wploym “has had a aapartmantal |
'haﬂring. exceyt ig cases oﬁ savere natuxe asg datarmineﬁ by tha' 
Chief or his designaa. T%a supericr ofﬁicer ahall 1&mediately\

‘submit a xeport explaining aach actian to the chiaf of ?clica.

| “ 26 -
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In t:ha event that my pmviaien of this agmmnt xhal.l
be tinally dahemimd m be.. in violaticm of any amﬂicabla or
civil satvica law or mgulation such ﬂetamimhim shall mt
iszpair tha validity and a&foxeeability of the remalning Gther
provisions of this agraemnt.
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A m_x,gm w;;_:g— DURATION

" This cuntraet ahall ba in. Full fo*ce aud effuc» Exrom E

the d&te cf @ acution until miﬁnigzt. Da cenbax 31, 1979,J‘

Tha parties agrea that negotiations for a succassor
agreement, modifying, amending or altering the torms and pro=-

visions of this agrecment shall commence on or about November

1, 1979.
It is understocd that "PBA #65" is sseking a successor

J contract commencing from January 1, 1980. fThis agreement shall

revain in full force and effect until a successor agreement is

reached.,
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: Sigmd, sealad and Dalivared
: in t!xa pmaam@ ofx SRR

L "",‘ oy
i K ¢

i w:'mmss mm:oy. tha um}arsignm! have affixe& their‘. ‘

! s:.gnat:ures on ttze ?— 5 day of }&4‘“"7

- 1978

' ‘ B s - A 25 . [
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CITY OF INRGATR CITY
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